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ABSTRACT 

A Study of 373 teachers, investigated sex as a 
variable affecting teacher perceptions. The study identified 20 
factors which teachers perceived as affecting their performance. The ^ 
factors were evenly divided between non-teacher-controlled and 
teacher-controlled. Teachers of both sexes agreed that skill in human 
relations was the most important factor affecting teaching success. 
An analysis of reSDonses to non-teacher-controlled factors indicated^ 
that male teachers* perceived the socioeconomic level of the students 
families to be more important than did female teSchers. Male teachers 
appeared to perceive success as resulting more from student 
performance, while female teachers perceived success as resulting 
more from teacher activity. Males^also put a higher priority on being 
assigned more academically talented students. An examination of ^ 
teacher-controlled factors indicated- that female teachers put high 
emphasis upon possessing substantial knowledge of subjects taught, 
while males considered this moderately important. F^ale teachers 
also rated possessing an understanding of self and personal motives 
extremely high, while males rated the factor only moderately high. 
Findings revealed that" females teachers place a high degree of 
importance on teacher-controlled factors in teaching success and have 
confidence in their ability to control their professional destiny. 
(JD) ^ 
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THE-EFFECT OF. SEX AS A VARIABLE IN TEACHER PERCKPTION _ . 
hy George W. Gaxrott,-. 

■ A sttidy of 10,500 teachers, sponsored by the East Texas Sohool 
Study Council- produced a random sample' of 373 teachers in which sex 
was investigated as one of the variables affecting teacher perceptions. 
The study identified twenty . factors which teachers perceived as affecting 

feheir^^per^£onnan.ce As. J.ndiaated^n^Tab.le. X.,, th.a.±acLor:s_a'/er.e..- av-e.nly- 

divided between non-teacher : controlled and teacher-controlled factors. 
■ *• . ' ; (. INSERT TABLE, I ) ' ^ ' 

- 'Teachers- of bath -sexes -wera .in. strong agreement that^^''Skill in^H 
Relations" was the most important factor af fleeting teaching success. 
However, important differences were found between the views of men and 
women regarding some educational factors, ^as had been the care in 
previous studies. In his Five-'Towns Study, Dcin Lortie found differences 
based on a combination of age and sex. He observed that involvement in 
professional related activity vai;ied witji age for men as it did for 
women, but nof in the same manner. Men- high school teachers. worked 
' less than wonen teachers. Men teachers who planned to leave the 
profession worked, the fewest number of hours. A feature of life 
involvement (Lortie , 197 5: 941 of%ale teachers over forty was thatV" 
almost every such man had either a strong interest outside teaching, 

. ... i^r .... ■ 

or an additional source of income-. For women teachers the outlook 
was somewhat different. Prior t^' age forty,, wonen teachers appeared 
to devote less time to teaching than they did after forty due to strong 



outside interests such as marriage, having children, or leaving the 
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Table I ■ . 

Factors Rsinked by Importance; to Teachinq Success " 



Order by ^ ^Total Score 

Score Value Success . Factors Valufe 



I" ^Possesses skill in human relations 1,712 

2 *- Strongly supported by the school ^ 1,589 

admi ni strati op ■ 

— 3^. — l...„_^^_.^„p 0 s^se-s^se s .u b s ta nt i a-1- -k-n o w 1 edge — __l-,.a5.5-^ 
of the .subject tauqht 

4 ■ _ ^Possesses ,ski 1 1 in methods of 1 >654 
. ^ instruction / ■ - * ; ■ 

5 . *Views pupil as capable of^ benefit- 1,637 
"ing fiom.:, the , teacher ' s effort'-; 

6 ' *WilTinq to use'his or her own . 1,616 

time to help a s^tudent . _ 

7 ^Possesses an understanding of self 1,615 
and his or her personal motives 

8 ' ^*Desires to grow professionally as 1,605 

an educator 

9 *Able to' maintain persistent effort ■ 1,595 
in spitp of difficulty^ 

10 ^Willing to work hard and long hours 1 ,554, 

* 11- Assignedvto a school - headed by a _ 1,520 

capable principal • ■ " , 

12 ■ Teaches in school district that 1,440 

maintai n,s.:.s±riC;.tJisci^^^^^ 

13 Has an adequate amount of teaching 1,438 
suppl ies 

14 -Demonstrates irirsate teaching 1,431 

ability 

15 Supported by. v/ell -planned 1,419 
facilities ' . 



Table T crntinuf^cl 



Order by ". •> / * Total Score 

Score Value Success Factors Value 



,16 ' '\ . *Has emmbership in a .professional 1,048 
organization 

17 ^ Has to have a certain amount of 901 

luck in many situations 

18 . Attended a hiqhly-recjarded school ^> ,891 
^ — — o-f-educxi-ti-on- ~ ■ v - - "~ 



ft 



19- Teaches in a middle-class or .769 

. ' hioher socioeconomic, community 

20 " . Assigned more academically * '7,44 

• , talented students 



^Indicates teacher-controlled factor. 

I n t e rvaT Tevels of jmportance. for the Succe ss Facjor5_:_ 

373 - 745 = '.Very 1 i ttle imp'ortance 
' ' 748 ~ 1,118 = Sliqht importance ^ 
1,119 - 1,491 = 'Moderate importance 

- 1,4-92—1,^677-== High ImportanGe 

■ ' . 1,678 - 1,865 = Extremely hiqh importance 



In a study of whether teachers attributod fjucccsri and failurn Lo 
internal or external factors Feather. (1969 : 136) found 'that the only 
significant effect was that due to sex.. Females were, more lil^ely to 
attribute their success or failure to- external factors (good or bad 
liick) than, were males. Enthusiasm- for entering the teaching profession 
was another variable which seemed to be related to sex in the Five- • 
Towns- Study- Lortie (1975:38) found that women, especially those 

who-se-l-eeted-el-eme-n-ta^y-~^teaahi-fig^,^^^ 

were more hesitant about entering the ' prof ession . ' 

The factors which produced sig-nificanc differences between male and 
♦ female teachers, in .thia study are shown in table 2. 

Table 2 ' 
Factors producing significant differences between 
' ' Male and Female Teachers 



Success FActors 


- X 


2. 


Teaching in a middle-class or higher 
socioeconomic- community. 


11. 


70 


Is assigned more academically talented 
students. ' 


17. 


11 


* Possesses substantial knowledge of the 
matter. . • ■ 


( 10. 


66 


* Possesses an understanding of self and 
V personal motives. 


10 


21-"- 



df = 2, p. .05 * Indicates teacher-controlled factors 

Non~teacher~controlled factors . * ' 

The factor , "Teaching in a middle-class or higher socioeconomic 



ERIC 



■ caT\.munity*^' waS perceived ' as being considerably less imixn-l ant by wc4iw>n, 
than by men; teachers / ' Tliis finding indicated that men wore closer to 
the -findings, of educational .r.esear^^^^ .9^. A^^^"' t'^^^^tor 

than were'wonen teachers. 'The Coleman Report (1966:399) Equality of 
■ Educational Opportunity , had concluded that the 'highest correlate with 
"s'tudent achievement was the socioeconomic level .of his family. On the . 
surface it might appear that Vcmen te:achers are more opt iinistic than 
men. A more plausible explanation is. that men perceive success as 



resulting more from the pupil's performance, while wonen teachers 

perceive success as resulting- more- from teacher activity. The. 

difference between the perception of men' and women teachers was even 

stronger regarding the factor -"Is assigned more academically talented 

( .... 
>|:udents." Women teachers^, rated this factor extremely low in iMi.)ortance 

to successful teaching, while men regarded it as moderate in importance. 

This, tends-to support the conclusion that women regard successful 

teaching as being measured by teacher activity rather . than iJUpil ^ 

performance. A^California Study of teachers, cited by Biehler (1974:730) 

listed a lack of response from students as "a rti^jor reason for CKti'eme 

disenchantment with teaching. The .perception of successful teaching 

as being measured by what the teacher does rather than what the 

■ pupil does, might explain why women teachers often- appear to be more 

% . 

satisfied with teaching thdn do men. . ' 



Te acher coht ro"ri"ed~-~f-ae:t0Fs-. 



Wonen teachers 'r^ted^ "Possesses substantial kinowledge of subject 

i: 

.taught" as extremely high in importance, while men rated the factor 
as only moderate-to-high im importance to successful teaching. Here 



women ware in ^igreement with the >rLixUngs of (xiucatlondl rGscnrchn 
such as Benedict ^-s (197.7:95),, who found that only one variable in 
her study distinguished the most effective from the lea.st effect ivo 
student teachers. The most effective group had a higher grade point 
average 'than the least effective groUp in their subject area. 

i "Possesses an understanding of /s^eif and personal motives" was 
rated ~as extxemely high in importance by women teachers, while men" 
rated the factor as only moderate-to-high in importance . .' Again, 

Combs (1974:24) who asserted, "the behavior of .a teacher, like that 

of everyone else, is a function of his concept of self." He consider 

this to* be vitally important because:' 

Whatever we do is always determined by the purpQses we 
b have in jnind . . . What teachers perceive to be their own 

and society's purpose makes a great deal of difference in.-,^ 
their behavior. 

Taddeo (1977:11) agreed: ' ^ 

A basic respect and concern for human beings should 

. rate number two after knowing one's self.;;.. A teacher 

must know and believe in himself if he is to be capable of' 
^ knowing and believing in others.' - . 

Taddeo also indicated that knowing one's self * was closely related. 

to the teacher's skill in human relations, 

CONCLUSION ' ' - 

or ' 

. The' findings of this study revealed that women teachers place 
a high degree of importance- on teacher-controlled factors in 
teaching success. This'would indicate cohsider£ible ^confidence by 
wane n' in the ability, to control their porfessional destiny. Such 
a belief would signal.. a complete change from Feather's 1969, Study' 

^'which found wonen teachers iipre likely to attribute success or - 
failure, to external factors than were men. 
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